
CITY OF LIBBY 

POLICE COMMISSION 

952 E. SPRUCE 

PO BOX 1428 

LIBBY, MT. 59923 

PHONE 406‐293‐2731 

FAX 406‐293‐4090 

WEBSITE: www.cityoflibby.com 

REGULAR POLICE COMMISSION MEETING #12 

FEBRUARY 11TH, 2025 @ 6:30PM 

CITY COUNCIL CHAMBERS – CITY HALL

CALL TO ORDER:  

• Pledge of Allegiance

• Roll Call

• Welcome

MINUTES: The minutes from the previous meeting will be approved. 

PUBLIC COMMENT ON NON-AGENDA ITEMS:   

This is an opportunity for the public to offer comments related to issues that are not 

currently on the agenda that the commission has jurisdiction over. Public comment is 

limited to 3 minutes. Public comment does not include commission discussion or answers 

unless allowed by the chairperson. 

STANDING BUSINESS:  Each agenda item that will be reviewed at each meeting if there 

are items to discuss.  The chairperson with a description of the item and explanation for 

the recommended action. Following commission discussion on each item will be an 

opportunity for public comment prior to any action taken. Public comment is limited to 3 

minutes concerning the agenda item being discussed only. 

1. Police Commission emails received

2. Police Officer Candidate review – no new candidates to review at the present time.

UNFINISHED BUSINESS: Each agenda item that was unfinished at the previous meeting 

(i.e., tabled or time limited) will be introduced by the chairperson with a description of the 

item and explanation for the recommended action. Following commission discussion on 

each item will be an opportunity for public comment prior to any action taken. Public 

comment is limited to 3 minutes concerning the agenda item being discussed only. 

1. No unfinished business

http://www.cityoflibby.com/


NEW BUSINESS: Each new agenda item will be introduced by the chairperson with a 

description of the item and explanation for the recommended action. Following commission 

discussion on each item will be an opportunity for public comment prior to any action 

taken. Public comment is limited to 3 minutes concerning the agenda item being discussed 

only. 

1. Review of Budget

GENERAL COMMENTS FROM COMMISSION: Public comment will not be accepted during 

this section. 

ADJOURNMENT: 

Notes: 

The manner of Addressing Commission: 

• Each person, not a Commission member, shall address the Commission at the time

designated in the agenda or as directed by the Commission, by stepping to the

podium or microphone, giving that person’s name and address in an audible tone of

voice for the record and, unless further time is granted by the Commission, shall

limit the address to the Commission to three minutes.

• All remarks shall be addressed to the Commission as a body and not to any member

of the Commission or Staff, with no personal remarks allowed.

• No person, other than the Commission and the person having the floor, shall be

permitted to enter any discussion either directly or through a member of the

Commission, without the permission of the Presiding Officer.

• Any person making personal, impertinent, or slanderous remarks or who shall

become boisterous or disruptive during the commission meeting shall be forthwith

barred from further presentation to the commission by the presiding officer unless

permission to continue by granted by a majority vote of the commission.

To access this meeting electronically with ZOOM, 

Dial: 253-215-8782 

Meeting ID: 4042719951 

Password: 151041 

Posted:        02/06/2025
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POLICE COMMISSION MINUTES MEETING #11 
SEPTEMBER 11TH, 2024 @ 6:00 PM 

CITY COUNCIL CHAMBERS – CITY HALL  
CALL TO ORDER: 

 

Seven Boyer, Chair called the meeting to order at 6:14 pm.  

 

Members performed the Pledge of Allegiance. 

Present were: 

• Steven Boyer-Chair (term ends 04/30/2025) 

• Wade Svendsbye-Vice Chair (term ends 04/30/2027) 

• Karen Dinkins-Secretary (term ends 04/30/2026) 

 

Also, in attendance via zoom, Dean Chisholm (City Attorney) and Mayor Peggy Williams in 

person. 

 

The minutes from the Junes 12th, 2024, meeting was read. Steven Boyer made a motion to 

accept the minutes of the Regular meeting dated June 12th, 2024.  Second by Karen Dinkins. 

Motion passed.  

 

Public Comment on Non-Agenda Items: 

DC Orr, 1117 Nevada Ave commented it has been a long-standing pet peeve that 

committee/commission minutes are not kept.  The Police Commission has excellent 

minutes.  The only question is why the minutes are not posted on the city website.   

 

Karen Dinkins responded that she would check with LeAnn about having the minutes posted 

like how the council minutes are. 

 

Standing Business: 

1. Police Commission emails received. 

a. Steven Boyer asked if the other commission members had checked their email 

that day.  An email was sent out by Dean Chisholm two hours before the 

meeting.  Steven asked Dean Chisholm if it was okay to read the email he had 

sent out.  Dean Chisholm approved this request.  Since this email was not 

included in the packet it has been pasted into the minutes. 

b. On Sep 11, 2024, at 3:50 PM, Dean Chisholm <dean@chisholmlawfirm.com> 

wrote: 

Police Commission Members. 
 
Thank you for willingness to serve your community.  I was recently provided a 
copy of the Police Commission's Agenda for the September 11 meeting.  It 
contains a couple of items that I'd like to provide some information on. 
 
The Agenda indicates that there will be a review of emails received by the 
Police Commission. As was discussed in the training session with Mr. Clark, 
personnel matters are generally not public information under the Montana 
Constitution or Montana law.  Montana Code Annotated  section 2-3-203 
(3)  states "The presiding officer of any meeting may close the meeting during 
the time the discussion relates to a matter of individual privacy and then if and 
only if the presiding officer determines that the demands of individual privacy 
clearly exceed the merits of public disclosure. The right of individual privacy 
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may be waived by the individual about whom the discussion pertains and, in 
that event, the meeting must be open."  It appears that some of the emails 
implicate the privacy rights of two or more employees of the Libby Police 
Department, neither of whom have waived their right to privacy.  If the 
Commission allows such information or allegations to be aired in a public 
meeting it could result in lawsuits against the Commission members for 
violation of privacy, defamation and other torts.  It is also true that if any city 
employee or board member acts outside of the scope of their duties, the 
CIty's insurer is not contractually obligated to defend that employee or 
member, and likely neither is the City.  The employee or commission member 
would be left to pay the costs of their defense and any underlying damages 
personally.   
 
Second, there is an entry for "Grievance and Complaints."  I am aware that 
Sgt. Buckner has filed an "appeal" of his suspension without pay.  That 
appeal is without merit and cannot be heard by the Police Commission. The 
relevant statute is MCA  7-32-4164 which states. " 
 
A member of the police force who is disciplined, suspended, removed, or 
discharged as a result of a decision by the mayor, city manager, or chief 
executive has a right of appeal: 
 
(1) pursuant to the terms of a grievance procedure contained in a collective 
bargaining agreement if the member is covered by a collective bargaining 
agreement; or 
 
(2) to the police commission.... 
 
I understand that Sgt. Buckner has filed an "appeal" of his suspension to the 
Police Commission.  However, Sgt. Buckner has already elected to use the 
grievance procedure of the CIty's Collective Bargaining Agreement (CBA) to 
contest his suspension.  He is thus precluded by the plain language of the 
statue from filing another appeal to the Police Commission. The Montana 
Supreme Court has ruled thusly in City/County of Butte-Silver Bow v. 
Montana State Board, 225 Mont. 286, 732 P.2d 835 (Mont. 1987).  In holding 
that a discharged police officer was not entitled to appeal his termination to 
both the Commission and through a CBA grievance, the Supreme Court 
stated: "Officer Wood seeks further review of the same conduct by a different 
body. Such an attempt could result in contradictory holdings."  
 
Also, the Police Commission does not have the authority to hear 
"grievances."  As was stated during the training session, as is stated in the 
Montana Code Annotated, and as is published in the Montana Police 
Commissions H 
 
Hearing or discussing a "grievance" would be outside the scope of the Police 
Commission's duties.  Again, please understand that the City's insurer is not 
obligated to defend or indemnify the actions of city employees or commission 
members who act illegally or outside of the scope of their authority, leaving 
the commission members to pay the costs of defending and satisfying any 
legal actions against them. 
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Finally, it is always useful to review Montana's conflict of interest provisions 
found at MCA section 2-2-105 which were discussed at the training and 
violations of which  "constitute a breach of the public trust and public duty of 
office or employment in state or local government." That section notes the 
impropriety of a member of a commission taking "official action on a matter as 
to which the public employee has a conflict created by a personal or private 
interest that would directly give rise to an appearance of impropriety." In such 
a case, to avoid violating the state conflict of interest laws, the commission 
member must recuse themselves or at minimum disclose their personal or 
private interest in the matter so that the parties involved can seek recusal. 
 
I hope this information is useful to you.  Please feel free to contact me if you 
would like to discuss any of these matters and thank you again for your 
service to the City of Libby. 

 
Dean Chisholm 
dean@chisholmlawfirm.com 
Chisholm & Chisholm, PC 
PO BOX 2034 
Columbia Falls, MT  59912-2034 
406-892-4356 
 

Dean stated: 

• Several emails involve the Chief of Police and Ron Buckner and are of a 

personal nature that can’t be discussed in an open forum without the consent 

of all parties. 

• The Ron Buckner greivance has gone to the collective bargaining agency and 

can’t be considered under fair practices  

• The Police Commission has no authority to hear citizen complaints.  The 

mayor could delegate if a new policy.  Citizen complaints were repealed from 

the Police Commission decades ago. 

Karen Dinkins asked what constitues collective bargaining or commission? To which 

Dean Chisholm replied  discipline actions could go through the commission and 

wage issued are protected through the Collective Bargaining Agency (CBA).  Ron 

Buckner can either use the CBA process or the Police Commission but it is taking a 

second bite at the apple by trying to use both.  If he feels State or Federal law has 

been broken then he can go the MT Dept of Labor or District Court in a law suit.   

Steven Boyer ask if he elects to involve a personal attorney they CBA or Police 

Commission.  Dean Chisholm responded, he (City Attorney), the Ron’s personal 

attoryn and the employee would elect remedy. 

 

Karen Dinkins stated that the agenda item related to the emails was a simple list of 

the emails received.  It included only a) who sent the email, b) the date of the email, 

c) who the email was to and d) the subject line of the email.  How does this violate 

privacy? 

Dean Chisholm responded: When City of Libby employees are implicated, the city is 

the repository for information regarding one employee about another.  Montana’s 

right to know vs. Montana’s right to privacy.  When a request for information is 

made to the city then a request to waive privacy rights is sent to the employee. 

 

Public comment: 

DC Orr, 1117 Nevada Ave, commented that he waives any rights to personal privacy 

related to any emails.  He asked if this needs to be written or is verbal sufficient? 

Dean Chisholm responded written always preferable.   
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2. Police Officer Candidate review – no new candidates to review at the present time.  

There was a special meeting on June 5th, 2024 for candidate review Vincent Smart.  

He will be sworn in at the first council meeting in July and attend the academy on 

August 1st, 2024.   

Public comment: 

No public comment. 

 

Unfinished Business: 

1. Qualifications Checklist for: 

a. All checklists are complete for the current officers. 

Public comment: 

No public comment. 

 

New Business: 

• Grievances and complaints –  

▪ Received grievance from Ron Buckner but cannot be discussed as per the 

earlier conversation. 

Public Comment:  

No public comment. 

 

General Comments by the Commission: 

Karen Dinkins – We all need to review the Police Commission Handbook. 

Wade Svendsbye – No comment. 

Steven Boyer – No comment. 

 

Public Comment: 

No public comment. 

 

ADJOURNMENT: 

Motion to adjourn by Karen Dinkins. Second by Wade Svendsbye. Motion passed. 

 

The meeting adjourned at 7:15 pm. 

 

 

____________________________________ 

Steve Boyer, Police Commission Chair 

 

 

____________________________________ 

Wade Svendsbye, Police Commission Vice Chair 

 

 

____________________________________ 

Karen Dinkins, Police Commission Secretary 



02/06/25                                                   CITY OF LIBBY                                        Page: 1 of 1
16:55:25                                        Expenditure Budget vs. Actual Query                        Report ID: B100A
                                             For the Accounting Period:    2 / 25

Funds 1000-1000, Accounts 420100-420100
————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
                                                   Committed     Committed      Original         Current       Available        %
  Account  Object                               Current Month      YTD        Appropriation    Appropriation   Appropriation   Comm.
————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————

  1000 GENERAL

  420100 Law Enforcement Services
       110 Salaries and Wages                            0.00      159,642.85      343,208.00      343,208.00        183,565.15  47%
       140 Employer Contributions                        0.00       52,443.93      122,543.00      122,543.00         70,099.07  43%
       210 Office Supplies and Materials                 0.00        1,044.91        5,300.00        5,300.00          4,255.09  20%
       220 Operating Supplies                            0.00        1,718.70        4,600.00        4,600.00          2,881.30  37%
       225 Police Protective Clothing                    0.00        1,733.50        6,650.00        6,650.00          4,916.50  26%
       227 Firearm Supplies                              0.00        4,317.04        3,000.00        3,000.00         -1,317.04 144%
       230 Repair/Maintenance supplies                   0.00           95.47        2,500.00        2,500.00          2,404.53   4%
       231 Gas, Oil, Diesel Fuel, Grease, etc.         737.63        6,532.29        9,500.00        9,500.00          2,967.71  69%
       232 Motor Vehicle Parts                           0.00        6,491.75        5,500.00        5,500.00           -991.75 118%
       311 Postage,box rent,freight                      0.00          137.30          400.00          400.00            262.70  34%
       330 Subscriptions, Membership Dues, &             0.00          928.59        5,900.00        5,900.00          4,971.41  16%
       331 Body Camera Fee                               0.00        3,492.55        3,650.00        3,650.00            157.45  96%
       341 Phone Utility Services                        0.00        3,284.27        5,920.00        5,920.00          2,635.73  55%
       350 Professional Services                         0.00        1,079.95        2,300.00        2,300.00          1,220.05  47%
       360 Repairs/Maint Services                        0.00          343.53          500.00          500.00            156.47  69%
       370 Training                                      0.00          376.85        9,500.00        9,500.00          9,123.15   4%
       371 Police Academy                                0.00        3,444.00        3,000.00        3,000.00           -444.00 115%
       388 Maintenance Service Contract Carson           0.00            0.00        1,200.00        1,200.00          1,200.00   0%
       397 911 contract service                          0.00       60,000.00       60,000.00       60,000.00              0.00 100%
                      Account Total:                   737.63      307,107.48      595,171.00      595,171.00        288,063.52  52%

                         Fund Total:                   737.63      307,107.48      595,171.00      595,171.00        288,063.52  52%

                        Grand Total:                   737.63      307,107.48      595,171.00      595,171.00        288,063.52  52%




